SALON SENOJ
EMPLOYMENT APPLICATION
APPLICANT INFORMATION
Last Name

First

M.I.

Street Address

Apartment/Unit #

City
Phone

State
(

Date

)

ZIP

E-mail Address

Date Available

Social Security No.

-

-

Desired Salary

Position Applied for
Are you a citizen of the United States?

YES

NO

If no, are you authorized to work in the U.S.?

Have you ever worked for this company?

YES

NO

If so, when?

Have you ever been convicted of a felony?

YES

NO

If yes, explain

YES

NO

EDUCATION
High School
From

Address
To

Did you graduate?

College
From

NO

Degree

NO

Degree

NO

Degree

Address
To

Did you graduate?

Other
From

YES

YES
Address

To

Did you graduate?

YES

REFERENCES
Please list three professional references.
Full Name

Relationship

Company

Phone

(

)

Address
Full Name

Relationship

Company

Phone

(

)

Address
Full Name

Relationship

Company

Phone

(

)

Address

Employment Application
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SALON SENOJ
EMPLOYMENT APPLICATION
PREVIOUS EMPLOYMENT
Company

Phone

Address

Supervisor

Job Title

Starting Salary

(

)

$

Ending Salary

$

Ending Salary

$

Ending Salary

$

Responsibilities
From

To

Reason for Leaving

May we contact your previous supervisor for a reference?

YES

NO

Company

Phone

Address

Supervisor

Job Title

Starting Salary

(

)

$

Responsibilities
From

To

Reason for Leaving

May we contact your previous supervisor for a reference?

YES

NO

Company

Phone

Address

Supervisor

Job Title

Starting Salary

(

)

$

Responsibilities
From

To

Reason for Leaving

May we contact your previous supervisor for a reference?

YES

NO

MILITARY SERVICE
Branch

From

To

Rank at Discharge

Type of Discharge

If other than honorable, explain

DISCLAIMER AND SIGNATURE
I certify that my answers are true and complete to the best of my knowledge. If this application leads to employment, I understand that
false or misleading information in my application or interview may result in my release.

/
Signature

Employment Application

/

Date
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AUTHORIZATION TO
RELEASE INFORMATION
As part of our hiring background and investigation, we may obtain consumer reports or prepare an investigative consumer report. The
investigative consumer report may consist of contacting all listed prior employers to verify your employment history. It may also include, but
not be limited to, credit information reports, criminal history reports and driving history records. Under the provisions of the Fair Credit
Reporting Act as amended, before we can seek such reports, we must have your written permission to obtain the information. You have the
right, upon written request, to a complete and accurate disclosure of the nature and scope of the investigation. You are also entitled to a copy
of your Rights Under the Fair Credit Reporting Act.
AUTHORIZATION TO RELEASE INFORMATION (APPLICANT)

Last Name

First Name

Middle Name
/
/
Dates Lived Here

Current Address

Last Name

First Name

Middle Name
/
/
Dates Lived Here

Current Address
Addresses for the Past Seven Years: (include street, city, state, zip code)

/
/
Date of Birth
-

Dates of Residence:

Other Names Used (including maiden name)

/

/

/

/

/

/

Years Used

-

Social Security Number

Driver's License #

State

DISCLAIMER AND SIGNATURE
I do hereby authorize verification of all information in my employment application from all sources of employment, education, motor
vehicle, financial history, criminal history, personal character, and worker's compensation records in accordance with ADA, labor and wage
records, etc. or any part thereof, and authorize any duly authorized agent of Senoj to obtain, whether the said records are public or
private, and including those which may be deemed to be privileged or confidential in nature and I release all persons from liability on
account of such disclosures. Information appearing on this Authorization will be used exclusively by Senoj for identification purposes and
for the release information which will be considered in determining any suitability for employment. I certify that I have made true, correct,
and complete answers and statements on my employment application, any supplements to it and in any interview in the knowledge that
they will be relied upon in considering my application for employment. I agree to provide additional information that may be requested to
process my employment application. I authorize without reservation, any party or agency contacted by Senoj to furnish the above‐
mentioned information. This authorization is valid during the course of my employment to the extent permitted by law.
I understand and agree that any omission, false statement, misleading statement, or answer made by me on my application or any
supplements to it and in any interviews will be sufficient grounds for rejection of employment and my discharge after employment.

Applicant Signature
Authorization to Release Information

Date
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A SUMMARY OF YOUR RIGHTS UNDER
THE FAIR CREDIT REPORTING ACT
The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of information in the files of consumer
reporting agencies. There are many types of consumer reporting agencies, including credit bureaus and specialty agencies (such as
agencies that sell information about check writing histories, medical records, and rental history records). Here is a summary of your
major rights under the FCRA. For more information, including information about additional rights, go to www.ftc.gov/credit or write
to: Consumer Response Center, Room 130‐A, Federal Trade Commission, 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.
•
•

•

•
•
•
•
•
•

•
•

You must be told if information in your file has been used against you. Anyone who uses a credit report or another type of
consumer report to deny your application for credit, insurance, or employment – or to take another adverse action against you
must tell you, and must give you the name, address, and phone number of the agency that provided the information.
You have the right to know what is in your file. You may request and obtain all the information about you in the files of a
consumer reporting agency (your “file disclosure”). You will be required to provide proper identification, which may include
your Social Security number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:
o a person has taken adverse action against you because of information in your credit report;
o you are the victim of identity theft and place a fraud alert in your file;
o your file contains inaccurate information as a result of fraud;
o you are on public assistance;
o you are unemployed but expect to apply for employment within 60 days.
In addition, by September 2005 all consumers will be entitled to one free disclosure every 12 months upon request from each
nationwide credit bureau and from nationwide specialty consumer reporting agencies. See www.ftc.gov/credit for additional
information.
You have the right to ask for a credit score. Credit scores are numerical summaries of your credit‐worthiness based on
information from credit bureaus. You may request a credit score from consumer reporting agencies that create scores or
distribute scores used in residential real property loans, but you will have to pay for it. In some mortgage transactions, you will
receive credit score information for free from the mortgage lender.
You have the right to dispute incomplete or inaccurate information. If you identify information in your file that is incomplete or
inaccurate, and report it to the consumer reporting agency, the agency must investigate unless your dispute is frivolous. See
www.ftc.gov/credit for an explanation of dispute procedures.
Consumer reporting agencies must correct or delete inaccurate, incomplete, or unverifiable information. Inaccurate, incomplete
or unverifiable information must be removed or corrected, usually within 30 days. However, a consumer reporting agency may
continue to report information it has verified as accurate.
Consumer reporting agencies may not report outdated negative information. In most cases, a consumer reporting agency may
not report negative information that is more than seven years old, or bankruptcies that are more than 10 years old.
Access to your file is limited. A consumer reporting agency may provide information about you only to people with a valid need ‐
‐ usually to consider an application with a creditor, insurer, employer, landlord, or other business. The FCRA specifies those with
a valid need for access.
You must give your consent for reports to be provided to employers. A consumer reporting agency may not give out information
about you to your employer, or a potential employer, without your written consent given to the employer. Written consent
generally is not required in the trucking industry. For more information, go to www.ftc.gov/credit.
You may limit “prescreened” offers of credit and insurance you get based on information in your credit report. Unsolicited
“prescreened” offers for credit and insurance must include a toll‐free phone number you can call if you choose to remove your
name and address from the lists these offers are based on. You may opt‐out with the nationwide credit bureaus at 1‐888‐5‐
OPTOUT (1‐888‐567‐8688).
You may seek damages from violators. If a consumer reporting agency, or, in some cases, a user of consumer reports or a
furnisher of information to a consumer reporting agency violates the FCRA, you may be able to sue in state or federal court.
Identity theft victims and active duty military personnel have additional rights. For more information, visit www.ftc.gov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws. In some cases, you may have more rights
under state law. For more information, contact your state or local consumer protection agency or your state Attorney General.
Federal enforcers are: Federal Trade Commission: Consumer Response Center – FCRA Washington, DC 20580 1‐877‐382‐4357

Summary of Rights FCRA
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